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ABOUT THIS RESOURCE

This Common Questions Guide aims to support CoRE members and
communities across the Grampians region to respond to common
questions about gender equality and the prevention of gendered
violence. Responses are supported with evidence and resources, and
draw on values-based messaging theory as outlined by Common Cause
Australia.

In this resource, we use the term women inclusively to mean cisgender
and transgender women. While this resource largely focuses on the
experiences of men and women, drawing on current datasets, we
acknowledge that transgender and gender diverse people also
experience gender-based violence and discrimination in both similar and
distinct ways to cisgender women. We draw on that research, where
available.

MORE INFORMATION

Framing Gender Equality Message Guide:
Common Cause Australia

Women's Health Grampians (WHG) works to improve women's equality,
health and wellbeing across the Central Highlands, Grampians Pyrenees
and Wimmera areas of Victoria.

Our flagship program, CoRE (Communities of Respect and Equality), is an
alliance of organisations, businesses, clubs and groups who share a vision
for safe, equal and respectful communities in the Grampians region. Led
by WHG, CoRE guides individual and collective work to prevent violence
against women and gender diverse people before it starts.



https://www.commoncause.com.au/framing-gender-equality
https://www.commoncause.com.au/framing-gender-equality

COMMON QUESTIONS
AND RESPONSES

HAVEN'T WE ACHIEVED GENDER EQUALITY?
AREN'T WOMEN AND GENDER DIVERSE PEOPLE
TREATED FAIRLY AND EQUALLY IN MOST AREAS?

A lot of progress has been made in Australia but on the whole, men still
hold the majority of leadership positions, earn more money and carry
out less unpaid household and care work than women. Trans and
gender diverse people are even more under-represented in positions of
power.

Over the past 50 years we have made significant progress towards gender
equality, but there is still work to do. Important legal developments give
people of all genders equal rights, but this does not automatically translate
to equal outcomes. Societal and structural barriers maintain the gender pay
gap and make it easier for men to access leadership roles in workplaces,
sports and other commmunity settings.

In 2024, nine out of ten CEOs in Australia were men. Men continue to
dominate leadership positions even in majority-female industries across the
Grampians region. In Victoria in 2024, just 23 out of 79 local councils had a
majority of women councillors. While women's representation in leadership
and in local government is increasing in the Grampians region, it remains
lower than the state average.]

Women undertake significantly more unpaid domestic work and childcare
than men. Childcare options across the Grampians region are limited, with
many areas described as ‘childcare deserts'. This has a significant impact on
women's ability to work, career progression and long-term financial
security? Part-time and flexible work options are often less available to
men, impacting on their ability to care for children or ageing parents.
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EXPLAINED:

Gender equality:

Gender equality means people have equal rights,
responsibilities, opportunities and outcomes, regardless
of gender.

Gender inequality:

Gender inequality is a social condition characterised by
unequal value afforded to men, women, trans and
gender diverse people and an unequal distribution of
power, resources and opportunities between them. It is
the direct result of systems that privilege the needs,
interests and behaviours of men over women, trans and
gender diverse people which permeate many aspects of
Australian society.
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Gender pay gap:

The gender pay gap is a measure of how we value the
contribution of men and women in the workforce.
Expressed as a percentage or a dollar figure it shows the
difference between the average earnings of women and
men as a whole?®

MORE GENDER EQUALITY FACTS:

e To date, Australia has had only one female prime
minister, and in Victoria, two female premiers with Joan
Kirner (1990-1992) and current Premier Jacinta Allan.

e A higher percentage of women in the Grampians region
compared with men earned below the minimum weekly
wage. There has been little change since 2016.

e Federal and state legislation and strategies are in place
that promote gender equality across Australia such as
the Gender Equality Act 2020, Our Equal State: Victoria's
Gender Equality Strategy and Working_ for Women: A
Strategy for Gender Equality.

MORE INFORMATION

Gender Inequality in the Grampians Region
Women's Health Grampians



https://www.legislation.vic.gov.au/as-made/acts/gender-equality-act-2020
https://www.dffh.vic.gov.au/publications/our-equal-state-victorias-gender-equality-strategy-and-action-plan-2023-2027
https://www.dffh.vic.gov.au/publications/our-equal-state-victorias-gender-equality-strategy-and-action-plan-2023-2027
https://www.pmc.gov.au/office-women/working-women-strategy-gender-equality
https://www.pmc.gov.au/office-women/working-women-strategy-gender-equality
https://whg.org.au/our-work/gender-equality/gender-inequality-in-the-grampians-report/https:/www.commoncause.com.au/framing-gender-equality
https://whg.org.au/our-work/gender-equality/gender-inequality-in-the-grampians-report/https:/www.commoncause.com.au/framing-gender-equality

WE BELIEVE IN TREATING EVERYONE AS EQUAL.
WHY CAN'T WE TAKE GENDER OUT OF THE EQUATION?

Everyone has the right to be treated as equal and have the same
opportunities. But for a wide range of reasons — including gender - people
often have difficulty accessing those opportunities. If we ignore the
barriers that women, trans and gender diverse people face, then we'll
never create a truly level playing field.

Disability advocate Stella Young said: “All too often we fall into the trap of
thinking ‘equal’ means ‘the same’ and that we achieve equality by treating
everyone identically.”

We need to make sure our systems and services are equitable — that is,
people are given what they need to achieve equal outcomes. Equity leads to
equality. That's why we still need to make a specific effort to address gender
inequality, so that we get closer to a level playing field for everyone.

When we achieve gender equality, everyone will be able to reach their full
potential, free from discrimination and stereotypes.

~9
EXPLAINED: .

Gender stereotypes:

Gender stereotypes are beliefs and assumptions
about the characteristics that are considered innate
or appropriate for women and men, girls and boys.®



GENDER EQUALITY

IS THERE A LINK BETWEEN GENDER INEQUALITY AND
GENDER-BASED VIOLENCE?

These drivers of gender-based violence include:

e The condoning of violence against women, trans and gender diverse
people

e Men's control of decision-making and limits to women's independence

¢ Rigid gender stereotyping and dominant forms of masculinity

¢ Male peer relations that emphasise aggression and disrespect

We all have a role to play in preventing gender-based violence. Challenging

the drivers of gender-based violence will lead to a safer, more equal and
respectful communities for everyone.

EVIDENCE:

Our Watch - Change the Story is the
evidence-based framework that guides a
coordinated and effective national approach to
preventing gender-based violence



https://www.ourwatch.org.au/change-the-story/change-the-story-framework
https://www.ourwatch.org.au/change-the-story/change-the-story-framework

THE GENDERED

NATURE OF VIOLENCE

WHAT IS THE PRIMARY PREVENTION OF GENDER-
BASED VIOLENCE?

Although gender-based violence is a serious and complex social problem,
it is preventable. Primary prevention is a long-term approach to significant
social change.

It is about stopping gender-based violence before it starts by addressing
the underlying drivers of violence across communities, organisations and
society as a whole.

Primary prevention can look like: flexible work policies for everyone;
respectful relationships education in schools; measures to support women,
trans and gender diverse people in leadership; or active bystander training
to challenge disrespectful, sexist and discriminatory behaviours and
attitudes.

Prevention of gender-based violence is everyone's issue, and requires all of
society to act.

EXPLAINED:

Primary prevention:
Whole of population initiatives that address the primary (first
or underlying) drivers of gender-based violence®

Active bystander:

An active bystander is a person that witnesses or hears about
an incident of sexism, discrimination or harassment or violence,
but is not directly involved or the target. An active bystander
uses different strategies to challenge attitudes and behaviours
that support gender-based violence.

10



THE GENDERED

NATURE OF VIOLENCE

WHY IS THERE SUCH A FOCUS ON VIOLENCE AGAINST
WOMEN? WHAT ABOUT VIOLENCE AGAINST MEN?

Statistics show that men are more at-risk for physical violence, from a male
stranger in a public place.

Women, trans and gender diverse people are more likely to experience
violence from their intimate partners or family members in a private place.
Women also report fearing for their lives and living in fear as a consequence
of intimate partner violence.

Gender-based violence impacts the lives of far too many people. We all have
the power to create commmunities where everyone feels safe, equal and free
to be themselves.

EVIDENCE ON GENDER-BASED VIOLENCE:

One in four women have experienced violence by an intimate
partner or family member since the age of 15, and one in eight
menjo

95% of all victims (regardless of gender) experience violence
from a male perpetrator!

In police reports of family violence, 75% of the victims were
female while 25% were malel?

In police reports of family violence, 74.5% of perpetrators were
male while 25.5% were female!®




THE GENDERED

NATURE OF VIOLENCE

WHY DON’'T VICTIMS JUST LEAVE IF IT IS THAT BAD?

Leaving a violent relationship can be an incredibly difficult, complex and
dangerous time for a victim-survivor.

Evidence shows that women, trans and gender diverse people are at
greatest risk of injury and loss of life while trying to leave, or soon after
leaving their violent partners.

12

There are many reasons why victim-survivors decide not to leave a violent
relationship. This can include concern over the impact on children, family
members and pets, lack of financial security or housing options, isolation, or
a hope that the violence will stop.

Perpetrators use many tools to maintain power and control over a partner or
family member. Loss of that control makes leaving a particularly dangerous
time for victim-survivors. Research shows it can take a woman
approximately seven attempts before she leaves a violent partner for good.

EXPLAINED:

Victim-survivors:

Victim-survivors are people who

EVIDENCE: have experienced family and
domestic violence or gender-based
violence. This term is understood to
acknowledge the strength and
resilience shown by people who
have experienced or are currently

living with violencel®

e More than one woman is killed
by a current or ex-partner per
week in Australia.

e Family violence is the leading
cause of homelessness for
women and children.

e 80% of women who experience

violence by a current partner
do not contact police.!% MORE INFO
Safe and Equal Fact Sheets



https://safeandequal.org.au/wp-content/uploads/FastFacts_2023_FINAL_01.pdf

WHY ARE THE RATES OF FAMILY VIOLENCE HIGHER IN
REGIONAL AND RURAL AREAS?

Rates of family violence in the Grampians region are higher than the state
average. There are lots of reasons for this.

Local support services are more limited, as are housing, childcare and career
opportunities. There are also higher levels of socioeconomic disadvantage in
rural and regional areas. All of this affects the financial independence and
ability to leave for many victim-survivors. Geographic factors like distance to
local services, limited public transport and a lack of anonymity also play a role.
There are often more traditional gender roles and identities in rural areas.

Rural and regional areas are more susceptible to climate disasters including
bushfires, floods and droughts, which put additional stress on commmunities
and see family violence rates increase.

This is why primary prevention efforts that are tailored to local needs are so
important. Engaging local organisations, like sporting clubs, workplaces and
schools, is vital in ensuring rural communities have the tools to create safe,
equal and respectful communities and to stop violence before it starts.

EXPLAINED:

Family violence: MORE INFO
A broad term that includes abusive, Gender and Disaster
threatening or coercive behaviour in family Australia

relationships. This includes families of choicel®

PREVALENCE OF FAMILY VIOLENCE
IN THE GRAMPIANS REGION:

Among the 20 Local Government Areas (LGAs) with the highest reported
incidences per 100,000 population, none were from metropolitan
Melbourne, at the time of publishing. Five are within the Grampians region.
For many LGAs such as Horsham, Ararat and Ballarat, this has consistently
been the case for the past five years.17

13


https://genderanddisaster.com.au/
https://genderanddisaster.com.au/
https://genderanddisaster.com.au/
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GENDER-BASED VIOLENCE IS AN IMPORTANT ISSUE TO
ADDRESS, BUT IT DOESN'T HAPPEN THAT MUCH IN
OUR COMMUNITY, DOES IT?’

Violence against women, trans and gender diverse people can happen
anywhere, across every part of our community. The evidence is clear —
gender-based violence is an issue that affects all of us.

While 96% of Australians recognise that gender-based violence is a serious
issue in our society, only 47% of Australians believe that it occurs in their
community and affects people around them!8Yet, one woman was killed
every 5 days in 2024 in Australia, mostly at the hands of a man they knew.'?
In addition to physical or sexual violence, gender-based violence can also be
emotional, psychological, financial, spiritual, cultural, social and tech-based.

The reality is, that far too many people are impacted. We know that rates are
higher in rural and regional areas — and that stigma and shame in seeking
services still exists. Many people find it difficult to talk about their
experiences of family violence for fear of not being believed, or of possible
repercussions.

This is why primary prevention efforts that are tailored to local needs are so
important. Engaging local organisations, like sporting clubs, workplaces and
schools, is vital in ensuring rural communities have the tools to address
gender-based violence before it starts.

EVIDENCE:

o ANROWS National Community Attitudes towards Violence against
Women Survey (NCAS) 2021

o Family Violence Statistics for the Grampians Region

e Safe and Equal Fact Sheets



https://www.anrows.org.au/research-program/ncas/
https://www.anrows.org.au/research-program/ncas/
https://www.crimestatistics.vic.gov.au/family-violence-data-portal/
https://safeandequal.org.au/wp-content/uploads/FastFacts_2023_FINAL_01.pdf

THE PREVALENCE OF

GENDER-BASED VIOLENCE

WHY DO THE RATES OF GENDER-BASED VIOLENCE
SEEM TO INCREASE?

There have been significant reductions in the proportion of women who
had experienced physical violence in the previous 12 months since 2012. We
also know that Australians’ attitudes and understandings of violence
against women and gender inequality have improved since 2013.20

However, the incidence rate of sexual violence in the previous 12 months
increased between 2012 and 2016 and did not change significantly from
2016 to 2021-22. Other forms of violence, such as tech-based abuse or child
sexual abuse perpetrated by other children or adolescents, are increasing.21

Sometimes, increased rates can be due to increased awareness about what
gender-based violence is, leading to increased reporting. Sometimes,
societal change comes with resistance and backlash which can be
expressed in increased violence. Sometimes, forms of violence change and
it takes time for laws to address those changes.

There is still a lot of work to do, but progress is being made.



https://assets.ourwatch.org.au/assets/Key-frameworks/OurWatch-Tracking-progress-report-card-web-AA.pdf
https://www.acms.au/

DRIVERS OF

GENDER-BASED VIOLENCE

IS THERE A LINK BETWEEN SEXIST JOKES AND
GENDER-BASED VIOLENCE?

Sexist jokes are the most commonly reported form of workplace sexual
harassment (27%) according to the Time for Respect Report.

That is why prevention work that challenges sexism and gender inequality is
so important.

We can challenge everyday sexism, jokes, inappropriate conduct by being an

active bystander, and together, we will contribute to a safer, more respectful
and more positive culture.

EXPLAINED:

Active bystander:

An active bystander is a person that witnesses or hears about an
incident of sexism, discrimination or harassment or violence, but is
not directly involved or the target. An active bystander uses
different strategies to challenge attitudes and behaviours that
support gender-based violence.?22
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https://humanrights.gov.au/time-for-respect-2022

DRIVERS OF

GENDER-BASED VIOLENCE

IS THERE A LINK BETWEEN ALCOHOL AND DRUG USE
AND GENDER-BASED VIOLENCE?

Alcohol and drug use can make the violence more severe or more
frequent — but it does not cause gender-based violence.

Alcohol and drug use is a reinforcing factor for gender-based violence, not a
driver. Many people use alcohol or drugs and do not abuse their partner.
The perpetrator alone is responsible for their actions.



https://assets.ourwatch.org.au/assets/Submissions/OurWatch-Evidence-brief-3-reinforcing-factors.pdf

DRIVERS OF

GENDER-BASED VIOLENCE

IS THERE A LINK BETWEEN GROWING UP IN A
VIOLENT HOME AND PERPETRATION OF GENDER-

BASED VIOLENCE?

But this is not inevitable and most people who experienced violence as
children do not go on to perpetrate violence.

A new study shows that men who felt strongly that they had a quality
relationship with a father or father figure during childhood, marked with
affection, were 57% less likely to report ever having used intimate partner
violence. Maternal affection is also a protective factor.2>

18


https://assets.ourwatch.org.au/assets/Key-frameworks/Change-the-story-Our-Watch-AA.pdf
https://assets.ourwatch.org.au/assets/Key-frameworks/Change-the-story-Our-Watch-AA.pdf
https://www.acms.au/
https://safeandequal.org.au/wp-content/uploads/FastFacts_2023_FINAL_01.pdf
https://aifs.gov.au/tentomen/insights-report/use-intimate-partner-violence-among-australian-men#Summary

DRIVERS OF

GENDER-BASED VIOLENCE

IF PEOPLE ARE HAPPY WITH THEIR TRADITIONAL
GENDER ROLES, WHAT IS SO BAD ABOUT THAT?

Gender stereotypes and rigid gender roles follow us throughout our lives.
Evidence shows that rigid adherence to these stereotypes can lead to
disrespect, harassment and violence.

There's nothing inherently wrong with femininity or masculinity. It's only
when these gender norms are rigidly applied, and when alternative
expressions of gender are not allowed, that they can lead to disrespect,
harassment and violence.

Gender stereotypes are harmful to people of all genders. They are one of the
key drivers of gender-based violence. They also impact men’s mental health,
and play a role in workplace and road fatalities.

Being strict or rigid about traditional gender roles limits opportunities for
everyone. They impact our career choices, access to leadership opportunities,
participation in sport, involvement in raising children and other decisions we
make in our everyday life.

In a society free from rigid gender stereotypes and roles, everyone would be
able to choose their own path and reach their full potential.

EXPLAINED

Gender stereotypes:

. The Man Box:
Gender stereotypes are beliefs and

Young men who conform to

assumptions about the characteristics traditional ideas of masculinity
that are considered innate or appropriate ;.o more likely:
for women and men, girls and boys. 26 e toengage in regular binge
) . drinking (31% inside the box
The impact of rigid gender compared to 22% outside)
stereotypes on men: e to have been involved in
In Australia in 2021, men traffic accidents (38% inside
accounted for: the box compared to 11%
e 75% of deaths by suicide 27 outside).z’o

28

e 76% of deaths by road trauma

e 96% of workplace fatalities 29
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GROUPS AT GREATER RISK OF

EXPERIENCING VIOLENCE

ARE SOME WOMEN MORE AT RISK OF FAMILY AND
INTIMATE PARTNER VIOLENCE THAN OTHERS?

Yes, they are. Violence can be experienced by all women and gender diverse
people, regardless of social status, culture, sexuality, age or ability.

Women and gender diverse people who face multiple forms of
discrimination also experience higher levels of violence, with perpetrators
choosing to use violence against those with less power.3!

The risk is higher for women, trans and gender diverse people who are:

e Aboriginal and Torres Strait Islander

o Living rurally/regionally

e From a migrant and refugee background
e From LGBTIQA+ communities

o Living with disabilities

e Older

That is because other forms of oppression, discrimination and power

imbalances amplify their experience of violence — and can make access to
services and supports more difficult.

That is why we also need to challenge racism, ableism, ageism, homophobia,
biphobia, and transphobia in our efforts to prevent gender-based violence.




GROUPS AT GREATER RISK OF

EXPERIENCING VIOLENCE

INSIGHTS

Migrant and refugee
women face additional
barriers to safety including
language; isolation; strict

cultural beliefs; fear of
police and courts;
immigration risks; lack of
financial support

Up to 14% of older people
may be experiencing
elder abuse. Women are
2.5 times more likely than
men to experience elder

abuse.®>

The risk for violence is
higher for women in
regional and rural areas
due to geographical
isolation, access to
services, increase
barriers to reporting.

MORE INFO:
Safe and Equal Fact Sheet
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https://safeandequal.org.au/wp-content/uploads/FastFacts_2023_FINAL_01.pdf

GROUPS AT GREATER RISK OF

EXPERIENCING VIOLENCE

IS GENDER-BASED VIOLENCE MORE OF A PROBLEM IN
SOME CULTURES THAN OTHERS?

Violence against women, trans and gender diverse people and
gender-based violence is prevalent across all communities. It is not
inherent to specific cultures and countries.

Racism, language barriers and a lack of support can mean that women from
migrant and refugee backgrounds experience higher rates of family
violence. They are more likely to experience financial abuse, reproductive
coercion and immigration-related violence — and can face additional
difficulties in accessing appropriate services, particularly in rural and regional
areas.37

Women from migrant and refuge backgrounds are also more likely than
others to be murdered as a result of family violence.

It is crucial to address the many complex drivers of this violence — not only
gender inequality but also racism and limited culturally-aware services.

22


https://safeandequal.org.au/working-in-family-violence/tailored-inclusive-support/migrant-refugee-communities/
https://safeandequal.org.au/working-in-family-violence/tailored-inclusive-support/migrant-refugee-communities/
https://www.mcwh.com.au/

IS GENDER-BASED VIOLENCE MORE PREVALENT IN
ABORIGINAL COMMUNITIES?

Gendered violence is serious, prevalent and persistent in all
communities across Australia. Aboriginal and Torres Strait
Islander women experience disproportionate rates of violence,
and violence that is often more severe and more complex in its
impacts.

A significant proportion of family violence and violence against Aboriginal
and Torres Strait Islander women and children is perpetrated by non-
Aboriginal men from many cultural backgrounds.

It is crucial to address the many complex drivers of this violence — not only
gender inequality but also the ongoing impacts of colonisation and racism. 38

EVIDENCE AND MORE INFO:

Our WATCH Changing_the Picture

This framework contains a set of clear actions that are

needed to address the many drivers of violence against
Aboriginal and Torres Strait Islander women. ”

1y
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https://www.ourwatch.org.au/change-the-story/changing-the-picture

ARE TRANS WOMEN AT HIGHER RISK OF EXPERIENCING
INTIMATE PARTNER AND SEXUAL VIOLENCE?

Trans women face multiple forms of discrimination and
experience disproportionately high levels of violence. This is

driven the same drivers of violence against cis women, but also
by transphobia.

For trans women, transphobia compounds their experience of violence,
most often perpetrated by cis men. Trans women may experience coercion
and control in regards to their bodies and gender affirmation decisions
(whether social, medical or surgical). They may also be pressured by their
partner not to disclose their trans identity or their relationship to their
partner's family, friends or broader community.3°

Access to sensitive, appropriate services may also be limited, particularly in
rural and regional areas. This also applies to interactions with legal and
justice systems.

It is therefore crucial to address transphobia as well as sexism and gender
inequality in our efforts to prevent violence against women, trans and
gender diverse people.

EXPLAINED:

. MORE INFO:
Trans and gender diverse:
A broad term referring to any individual e Pride in Prevention
who does not exclusively identify with the Evidence Guide

gender assigned to them at birth.
e Private Lives 3

Cisgender:
Any individual who identifies with the gender survey.

assigned to them at birth.
e Zoe Belle Gender

Collective

Cisnormativity:

Cisnormativity is the belief and/or assumption
that everyone is cisgender, and that all other e Transfemme
types of gender diversity and expressions are W
unhealthy, unnatural and a threat to society40 -
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https://www.latrobe.edu.au/__data/assets/pdf_file/0003/1141833/Pride-in-Prevention-Evidence-Guide.pdf
https://www.latrobe.edu.au/__data/assets/pdf_file/0003/1141833/Pride-in-Prevention-Evidence-Guide.pdf
https://www.latrobe.edu.au/arcshs/work/private-lives-3
https://www.latrobe.edu.au/arcshs/work/private-lives-3
https://zbgc.org.au/
https://zbgc.org.au/
https://www.transfemme.com.au/
https://www.transfemme.com.au/
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