Active Bystander Tips and
Techniques (1.5 hrs)

Tips and techniques for how to be an active
bystander challenging, sexism, discrimination
and harassment. This interactive session will
cover:

« What it means to be an active bystander
« Why it is important
« Tips on how to be an active bystander.

Cost - S815+GST

947% of Active Bystander
Tips and Techniques
training participants said
the training had increased
their confidence to take
bystander action.

‘Tt was so on point for
this workplace. The
scenarios were
appropriate”
= training participant
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"Stopping sexual
harassment is everybody's
responsibility” - training
participant
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As a member of the CoRE Alliance, Women'’s
Health Grampians can offer your organisation
the following opportunities

Prevention of Violence Against
Women - An Introduction (2 hrs)

This interactive session provides:

« An overview of the nature and prevalence of
violence against women

« Causes of Violence Against Women based on
the Change the Story National Framework

« Tips on how to be an active bystander.

Cost - 5830+ GST (2 hrs),
S1070+GST for extended 3 hour session

Gender Equity for Managers
(2.5 hrs)

This training is suitable for managers seeking to
understand how to apply the concepts associated
with gender equity in their own organisation. This
interactive session will cover:

« Why gender equality matters

« Gender equality statistics

« Key concepts such as unconscious bias, gender
equity vs equality, intersectionality

« Strategies for success

« Practical applications in your organisation.

Cost - S870+GST
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Workplace Sexual Harassment
Prevention Training

3.5 hrs for Managers / 2 hrs for All Staff

Keep up to date with the latest changes and
duties in relation to preventing workplace
sexual harrassment and gendered violence

+ Understand what drives workplace sexual
harassment; it's nature and prevalence

« Understand the positive duty for workplaces
and how CoRE members can act to prevent
sexual harassment in their workplace

+ Understand prevention and response
elements and how they can be applied to
your workplace

« Tips and techniques for being an active
bystander and creating and supporting an
active bystander culture

« Resources to use.

Cost - S1,300+ GST for 3.5 hr managers session.
2 hr session for all staff - S830+ GST

1 hr briefing for Boards also available.

‘It was very engaging and
well presented. Absolutely
fantastic information!”
- training participant
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Gender Impact Assessments
(3.5 hrs)

Suited to defined entities under the Gender
Equality Act, this training covers:

« Gender Equality Act Obligations

« An introduction to Gender Impact Assessments
(GIA) - the importance of applying a gender
lens

« Putting theory into practice - 4 GIA steps
and workshopping a case study

« How to make GIA's business as usual

Cost - S1,300 + GST per session

Men’s Work - 2.5 hrs

Men’s Work is a training session for men who
want their workplaces to be safer, more
respectful places for women and gender diverse
people; and who are willing to reﬁect critically
on their own experiences and capacity for
change as part of the process.

At the end of the session, Men’s Work
participants will:

+ Know more about gendered violence and
what drives it, and understand the role
gender plays in who we are

« Feel confident that they can be an ally to
women and gender diverse people at work

« Be able to take action to promote gender
equality and prevent gendered violence at

WOTrK.

Cost - S870+ GST
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"It was great to be in a
room with so many men
and have a thoughtful
discussion” - training

participant
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Intersectionality Workbook
Workshop (2 hrs)

This workshop will:

o Help organisations address gender inequality
Jbother forms of discrimination

. Increase knowledge and understanding of
intersectionality and how it applies

« Provide an overview of key concepts to help
with this work e.g. unconscious bias; inclusive
language; reasonable adjustments

o Provide an opportunity to hear from an
Equality Advocate and their lived experience

s Include an exercise applying the workbook.

Cost - S830+GST

Dealing with Resistance and Backlash
(1.5 hrs)

This interactive session will provide:

« An understanding of the theory behind
resistance and backlash

« A chance to explore techniques that have
been successfuﬁn dealing with resistance and
backlash

« WHG experiences of resistance and backlash
and our successful strategies

+ A chance to explore scenarios you have
encountered and apply some strategies to
help you deal with this.

Cost - S815+GST
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Gendered Violence Deep Dive

(6 hrs)

This intensive training is suitable for managers
and staff leading CoRE action in their
organisation. The session will provide:

« An overview of the prevalence and causes
of violence against women

« An understanding of the key drivers that
support violence against women

« An overview of key concepts to help with
this work such as unconscious bias,‘ gender
equity vs equality and intersectionality

« The techniques to be an active bystander

« Putting this into action in your workplace.

Cost - S2,185+GST

To find out more about our training..

Women’s Health Grampians training sessions
can be delivered face to face or on-line.

To ensure the sessions are interactive, sessions
are capped at 20 attendees.

Training is free for for sporting clubs and
community groups that are members of the
CoRE Alliance.

For further information or to discuss any other
training requirements please contact your CoRE
Consultant or Women’s Health Grampians at:

¢

Ph: 5322 4100
Email: adminewhg.org.au
www.whg.org.au
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